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Diversity Policy

Bohemian Football Club is committed to creating a workplace that is based on diversity,

respect, and inclusion across all areas of the club. We do not tolerate any discrimination
towards members of staff - our actions and behaviors as a club must demonstrate and
confirm our respect for each other and each other's contributions.

Bohemian Football Club is committed to an ethos of equal opportunity in the workplace. We
uphold the Employment Equality Acts (1998-2015) which outlaw discrimination in a wide
range of employment areas. These include recruitment and promotion; equal pay; working
conditions; training or experience; dismissal and harassment including sexual harassment.

Discrimination is determined as treating one person in a less favorable way than another
person. There are 10 grounds for discrimination, including:

Gender: this means man, woman or transgender.

Class: prejudice or discrimination on the basis of social class.

Civil status: includes single, married, separated, divorced, widowed people, civil partners and
former civil partners.

Family status: this refers to the parent of a person under 18 years or the resident primary
carer or parent of a person with a disability.

Sexual orientation: includes gay, lesbian, bisexual and heterosexual.

Religion: means religious belief, background, outlook or none.

Age: this does not apply to a person aged under 16.

Disability: includes people with physical, intellectual, learning, cognitive or emotional
disabilities and a range of medical conditions.

Race: includes race, skin colour, nationality or ethnic origin.

Membership of the Traveller community.

To reinforce this commitment in our daily work all company activities, policies, practices, and
procedures are to be carried out in accordance with this policy. Each employee is personally
responsible and accountable for ensuring that her/his actions and behaviours reflect this

policy.



Equal Opportunities

Bohemian Football Club is committed to providing equal opportunities throughout

employment, including in earnings, hiring, training and promotion of our working staff.

As per our Diversity Policy, Bohemian Football Club shall not unlawfully discriminate against
employees, prospective or otherwise, based on class, disability, gender, sex, sexual
orientation, marital status, race, colour, religious convictions, age, nationality or ethnic origin.

Bohemian Football Club is an equal opportunities employer. All hiring decisions are made on
the basis of ability, skills and experience as required.

Bohemian Football Club commits to ensuring all employees are provided with this policy and
it is carried out across all facets of the club. All staff and candidates shall be treated fairly and
in accordance with the law.

Bohemian Football Club will not tolerate unlawful discrimination against or towards any
employees, prospective or otherwise.



